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ABILL
FOR

‘AN ACT 10 REGULATE . PRIVATE EMPLOYMENT ORGANIZATIONS IN

_ NIGERIA; AND FOR RELATED MATTERS

Sponsored by James Abiodun Falake
| | OO
ENACTED by the National Assembly. of the Federal lfépublic of

1.~(1) There is established an office ’;0. be known as the Private
Employment Org_anaisatioﬁs_ Regulatory Ofﬁc_e (hereinafier é_allec’[ “ihe
-ofﬁc.e”). _ 7 , ‘,

{(2) The Office shall be domicile in the Federal Minisiry of Labour,
meloyment and Productivity.

2.-(1) The Mm]ster may appoint for the Office a Du ector-General
and such other Officers ashe considers necessary for the purpose ofthe Bill.

(2) Any Officer appointed under Sub-section (1) of this section,
shall perfomi all the duties (whether specific or general) as may be assigned
to him by the Minjster or th_é Director-General. |

3. Any Officer appointed pursuant to section 2 of this Bill, shall be
deemed to be Public Servant. '

‘ 4 No suit shall lie against any Public Servant for anything done or
omitted to be done by him in good hith in the cause of exercising any power
orfunction conf erred on hfm _ o

5 -(1) No Puthe Employment Organisation shall engage in the
bu%mess of recruitment unless such Or g'lnlS’&thl] has applied and obtained a
licence in thatregar d. _

(2) The Minister shall grant such licence within thirty days of such

Provided that it shall not be a contravention of the provisions of this
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Act where the Organisé.tidn commences the recruitment exercise before the
deiermmatlon ofits appllcaLlon for the licence.
6. No Orgamsatwn mdy be granted a licence to carry on the business
unless: - _
(a) where such a business is to be carried o‘ut by an‘individual, such
individuakis a citizen of Nigefia;
. () where such business is to be is {o be carried out in partnership, the
partners are citizens of Nigeria'; |
{c) where such a business is to be carried‘out by a Company, the
majority- of shares of the Company roust be held by Nigerians, or in the
alternative 50% éf the shares must be wholly owned by Nigerians,
- 7-(1)No pci_’éon shall carry on the business of a pri_va[eémploymcnt
Organization except under the authority of a valid licence issued by the
Director:General: o

Provided, however, that it shall riot be a contra\}cntion of the

* provisions of this section if a person who has contmenced to carry on the

business.of a private employment agency before the appointed date and who
has apphcd for a licence under this Act within the time allowed to continue to
carry on such business unm the determination of hxq dpplmatlon for the licence,
(2) The authority of a licence issued under this Act doe_:s not absolve

any person from complying with the provisions of any other written law for the

- time being in force,

8.-(1)Every Licence shali —be ina prescrib'ed form, and shall remain in

f orce for aperiodof tweive months ﬁ om the date ofissue.

(2) Application for renevial of the LILLI]CG shall be Slibmltlbd at feast
two months before the expu ation ol thc current hcence and shali be in such
- form and manmer as may be prescribed by the Minister.

o A Licensed Private,En‘lploymeni Organization shaﬂ carty out

business in such piace as may be stated in the licence and shall not change his

place of business without prior notice in writing to be Director-General '
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! prlay of LICLI]CL ‘ 7 \
2 10, A Licence Prwatc meioymzm Urgaﬁi’i%;ation shall display its. ,.

3 libé‘-txce ina conspicuous place in the premises wher the huﬂﬁess is carried

4 out. - i _ _ _ -
5 | 1. AL icence iéméd to any Private Employment (’)f“gaﬁiization Endorsement
6 - may be endorsed by the l)wcionwbusuml for the purposas of recruiting fﬁiﬁﬁﬁm
7 persons residing memmfor()vused meloymmﬁpruvtde! hamhuud is
g A‘ executed on their behalf bciomthe Ihrcclm»(mmml -

9 © 42, The Minister may make r{,g,uidtmm fm the purpmes of g E,wm.g,. chz;1ﬂ%ioﬂs
g -c,,ii:ect to the provisions of theBs L
11 . "; © 13, The Minister may mmcd the Emm:‘e of any Ow ;- mumi,mn- pw_,;m(,s '
12 wlhiere it fails to comply with the provisions of this Ritl.
13 B 14, inthis Bill: : 7 ' e 7 mc;-,;_.im.m
14 - "Di_f'e(:tor Council” means the Director- (,n‘nelat appamlcdundcrﬁt‘é,mm’) of '

D ER this Bill; - '
16 "L, icence" nicans Licence 1s'sucd undér section 3
17 ‘ "Mimster“ means the Mrmsiu charged with the rmp{mslbi nv of labour,

18 - ',hmploymem and Pmduuwsty, -

| 19 g "Prwatol*mploymc,nt org;\nsmtion means any bl'g;fxlﬁization’lgicenc‘:efur tlné.

20 purpose of pr ocurmg, empioyment for aworker of supplymg, aworket for an |
2t - employu wuh a vmw ‘tor stamping dnectly or indirectly any pecunnry ;
72 f\dvantage for enhm the cmplaycr or the warker ﬂw expression does not
23 ' muludu newspapers or otiu,r publications unles‘s tlwy are pubhqhw.,d wholly_
24 | _fm lhe purpose of actmgasmtun-*:adnnes between meioyel and workers. ‘-

- 25 U This Bill rnay “be c;te.d s ﬂ\e me':te Employmcm-' Shart %ﬁc.

26 01g,ammnonsRegulatmnBl}t ?017
' EXPL ANAIORY MLMORANDUM

l‘Thl‘S Bill see‘ks to 1'cgulate Pl watc Tmploymcnl Oxgan mtwns uﬁ\hgcm B )




